
C O N T E X T :

LBT women and GNC people organising in Fiji are always
challenged by patriarchy and toxic masculinities inside
and outside the movement, and in our work. Fiji and the
Pacific are hyper-developmentalist, and face
manipulation by cultural, social, political and other actors.
Too many cultural apologists (often white or western
trained middle-class urban development workers) dismiss
the work of LBT and GNC people organising in Fiji as
being too fast-paced or impositional, while others still
openly challenge the fierceness of the politics that has
grown through the praxis since 2011. 

However, as a strategy, we remember that all cultures
and societies are fluid and changing and that LBT women
and GNC people negotiate change in society, as much as
anyone. The question of who gets to transform Fiji
cultures and society and who has the right to challenge
and change, is always up for debate and dialogue. The
right of any Fijian citizen to publicly disagree when
damage is done to them and to call for change is a core
human right. It is one that often goes unpractised under
the pretence of wholesale preservation of society and
culture when really, any and all culture and societal
practice is intersectional, claimed and counterclaimed,
shifting, blurred, negotiable - and full of potential.

There is always power negotiation in our communities and we affirm this, own it and teach it. For
example, to be an iTaukei (Indigenous Fijian) woman in Fiji is not the same as being an iTaukei man in
Fiji, and being a woman of chiefly descent is not the same as being a Commoner. Neither is the Indo-
Fijian woman in Suva experiencing a similar life to one in Tavua. A chiefly woman may have high social
power, but also be a victim of domestic violence and have almost no power nor decision-making over
her private life, just as a lesbian owning her own successful business in Fiji may have major purchasing
power and much less power socially than other Fijian women with far less money and resources, due
to her sexuality and gender identity, or expression. This is intersectionality. 

The human rights struggle of LBT women is an example of negotiation over what it is to be human, to
be Fijian, to be women and gender non-conforming, and to be fully accepted in this or any society. LBT
women and GNC people live everywhere in society, sometimes in the mainstream or quietly passing as
heterosexual, or others open in their sexuality. We are always creating alternate forms of family,
kinship and ecosystems of care wherever we are, because we must. 

So we claim the liminal and moving social space in Fiji as ours, and work with others and help change to
happen. This is what DIVA for Equality and the growing social movement of LBT and GNCP is doing. In
similar but different ways, it is what Fiji feminist and women’s human rights and LGBTI led groups
have been doing over decades and building on earlier work of groundbreaking women-led groups such
as Ruve, Soqosoqo Vakamarama ITaukei and Fiji Muslim Women’s League, for all women and girls. 
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CONTEXT

DIVA for Equality has 5 feminist cross-linked
workstreams and multiple programmes and
projects to address violence, stigma and
discrimination against LBT women and people -
working with 9 Hubs and several other coalitions
and networks to build a clear, sustainable and
accountable constituency framework, organising
structure and process, grounded and useful
analysis that ‘bubbles up from the base’, advocacy
strategies, national stakeholder relationships and
wider movement accompaniment strategies to
remain strong and effective in the long systems
change work ahead. This is how we will succeed.

This report helps to keep breaking the various
conspiracies of disdain, prejudice, silence, neglect,
and the indirect and direct violation of human
rights of lesbians, bisexual women,
transmasculine people, transmen, and people
with non-conforming gender identity and
expression, and the whole LGBTI community in
Fiji and the Pacific. This is what we have been
doing in our work programmes and how we are
doing this work to date. We have several
strategies on starting, holding and building this
work. 

First, the DIVA for Equality Management
Collective and hubs are very clear on our political 
background, origins, and future. This work is
economic South framed, it is feminist, and it is
local Fijian. It is aimed to always foreground rights
and freedoms of people of Pacific small island
states. It is led by Fiji feminist LBT activists, is
activist and advocacy focused, and clear on vision,
mission and workstreams, working on embodied
rights, interlinkage and intersectional realities of
LBT women and GNC people, and inclusive of all.

Second, DIVA for Equality keeps ourselves focused
and safe by fully and publicly claiming the
Republic of Fiji Constitutional promise (2013)
that all persons, including women in all their
diversities and throughout their life cycles

 “...should be treated equally regardless of their
actual or supposed personal characteristics
including sex, age, ethnicity, religion, sexual
orientation, gender identity, gender expression,
primary language, disability, economic status,
family status or opinion or other status.”

Third, the specific rights for women enshrined in
the Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) are
important for LBT women and GNC people in
Fiji, as around the world.  

We reaffirm the CEDAW General
Recommendations which recognise the role of
intersectionality in women’s experience of
discrimination based on sex and gender, and
acknowledges that discrimination against
women is inextricably linked with other factors
such as sexual orientation and gender identity. It
acknowledges that sexual orientation and
gender identity may be one of the multiple and
compounding forms of discrimination
experienced by older women. It acknowledges
that a person’s identity as LBT may be an
intersecting and compounding ground for
discrimination and that some women are
disproportionality criminalised, such as lesbians,
bisexual women, transgender and intersex
persons. Finally, we acknowledge its
recommendation on Gender-related dimensions
of disaster risk reduction in the context of
climate change, underscoring the urgency of
mitigating climate change and highlighting steps
to be taken to achieve gender equality as a
factor that reinforces resilience of individuals
and communities globally in the context of
climate change and disasters. It highlights that
situations of crisis exacerbate pre-existing
gender inequalities and also compound
intersecting forms of discrimination including
for those of diverse SOGIESC, among others.



In addition, a number of other General Recommendations which do not expressly mention sexual
orientation or gender identity may also apply to LBT persons. This includes recommendations on
violence against women, which discusses the role of traditional attitudes and stereotyped gender
roles in perpetuating violence against women; recommendations on political and public life, which
acknowledges the cultural traditions and religious beliefs that have played a part in confining women
to the private sphere and excluding them from active participation in public life; recommendations on
women and health, which guarantees all women the right to access health care services, including for
their sexual and reproductive health; recommendations on economic consequences of marriage,
family relations and their dissolution, which emphasises State Parties’ obligation to address sex and
gender-based discrimination in relation to family relationships; and the recommendations on harmful
practices, which identifies gender stereotyped roles and attempts to exert control over the bodies
and sexuality of women and girls as a harmful practice.

Fourthly, whether working on analysis, advocacy, policy or development alternatives, DIVA for
Equality as part of an LBT led Fiji social movement, is progressively better over time at clarifying and
claiming our own path, and making paths with others. Movement members are claiming principles,
building solidarity, autonomy, contextual strategies, becoming more self-directed and working from a
joint vision, mission and politics as clarified through our Constitution, feminist Code of Conduct,
policies and process. We move with better thinking, better organising politics, and better collective
focus on our paths of embodied justice, solidarity, resistance, universal human rights and freedom. 

of respondents would like to

get involved in organised

community building activities.

77%

KEY QUOTES I am happy with my girlfriend and her daughter and
my son, they keep me happy because they made me
the person I am today. I don’t regret having a son

 They are the happiness in my life. I am happy with them every day; they make me smile

Since my family does not
understand me I prefer to
come out and look for a safe 

space where I can be who I am, where I
can be on my own, do what I want to do
and be happy

LBT women and GNC people in

the survey believe that

building a stronger LBT

movement is important in Fiji.

2 of 3

So my journey was a tough journey but
through all my journey I just had to be strong
and the most thing that I had to carry

around with me was encouragement, courage, kind,
love and to help that they are in need of you the most.
So, I'm happy to what I am today and I like to thank all
the people that have helped me through all those
struggles and for helping me in my journey

LBT women and GNC

respondents currently do not

participate in any organised LBT

movement building activities.

70%



Civil society organisations, LGBTQI led and not, continue to provide positive,
fierce, accountable and just strategic interventions, community
accompaniment and maximum available resources to support and include
LBT and GNC people in programming focus, design, implementation and M&E
LGBTI groups continue to build strong, principled, intergenerational,
accountable, solidarious and resourced LBT women’s and GNC people’s
feminist organising hubs in urban informal settlements, rural and maritime
communities; 
Civil society, with the Government and all other parties, builds strong,
principled, intergenerational, accountable, solidarious and resourced
inclusion initiatives with LBT women and GNC led groups, from an
experimental and experiential praxis model 
DIVA for Equality and other CSOs to use the ‘I principles’, ‘South Feminist
Manifesto’ and various local, national, regional and global feminist Outcomes
statements and movement agreements to guide activist and advocacy work,
and to ensure clarity, strategy and effectiveness in proposed future
movement work for universal human rights, and justice for all.
Ensure that the Fiji Government reviews law and practice drawn down from
the Bill of Rights of the Fiji Constitution 2013, and acts with maximum
available resources to advance universal human rights and sexual and gender
justice for all LGBTI people in Fiji;
Fiji Government to prioritise gender and SOGIESC responsive investments,
policies and programmes to align action with the principles, values and
aspirations of the 2030 Agenda, national Development Plan, and other
national and regional plans of action; 
All development stakeholders review sustainable development plans, in order
to improve SOGIESC desegregated gender data, statistics and analysis to
effectively monitor progress for LGBTQI people across all SDG goals and
targets.

KEY RECOMMENDATIONS

LBT women and GNC people in the survey are

comfortable living in Fiji as a lesbian, bisexual

woman, transman, transmasculine or gender non-

conforming person.

4 of 5
LBT women and GNC respondents believe that

building a stronger LBT social movement is important.

They were very clear on what issues they consider

important for further work with the top three being:

1) advancing human rights, 2) advancing sexual rights

and 3) addressing violence against LBT women and

GNC people

66%


