
C O N T E X T :

Pacific Island developing countries including Fiji are
generally characterised by small population size, limited
land area, remote geographic location from economic
markets, high biodiversity and complex intricate land and
oceanic ecosystems. In terms of aid, trade, fiscal
management and economic sustainability this is
particularly challenging as national budgets are small,
there are medium to high levels of aid conditionality and
donor dependence, and there are often large fluctuations
in GDP and terms of trade, tax and non-tax revenues.
There is also generally high reliance on remittances as
well as almost annual disasters adding to loss and damage
from climate change. 

Keeping in view the structural features of small island
states, a context-specific design of strengthened fiscal
infrastructure and economic, trade, aid and minimum
global interference in determination of development
outcomes, along with effective risk management can help
to improve resilience to shocks, improve economic
sustainability and facilitate implementation of
sustainable development priorities. As citizens in most
modern States including Fiji, there is an imagined
anthropocentric and democratisation frame that
presupposes that all citizens will experience their family, 

community, society, and Government in similar ways. There is a presumption that the State works
equally well for everyone, and that if something goes wrong, you will be able to gain redress, and
justice. Of course this perfect equity is nowhere realised. This is compounded by such things as the
hangover policies from the Structural Adjustment Programs (SAPS) era, the changing geopolitics of US
imperialism and pivot to Asia and Pacific, the rising role of China globally and in the Pacific, and the
unspoken issues around post-colonial Australia and Aotearoa New Zealand’s roles in our region,
including development arrangements at national and regional levels. All of this complicates attempts
to bring into existence the ideal of equity and justice for all. 

The body you are born into, matters. Embodied politics therefore matters. Recognising and
negotiating intersectional identities matters deeply, because one’s identities describe and prescribe
the extent to which people can participate privately and publicly in intimate relationships, families,
kinship groups, and societies - whether they will be criminalised or supported by the State and
Governments, have harmful or positive relationships with religious groups, move freely in civil society
and public, organise and act for one's benefit, and access services and protection of the State. The
power or disempowerment that one holds from various identities, influences one’s ability to move
within state and non-state systems. This research showed that while almost all LBT and GNCP in this
research finished primary school education, almost 1 in 5 LBT and GNCP people did not finish
secondary school. This pattern of early secondary school exit is complicated by household and school
and the dynamics of the national and local education system. Poverty and gender inequality are often 

FIJI LBTQ+

PEOPLE

DEALING WITH

POVERTY,

EDUCATION,

EMPLOYMENT,

AND

ECONOMIC

JUSTICE

Unjust, Unequal,

Unstoppable

www.divafiji.orgpublic@divafiji.org +679 9309907 or +679 7578370



CONTEXT

exacerbated by domestic violence, and when you
add homophobic bullying by both students,
teachers, Principals and wider kinship and
society, it is very hard for a young LGBTI person
to thrive in the Fiji school system. Many persist
and thrive but there are mental health costs, and
early life trauma. A staggeringly high number of
LBT and GNC people leave home or are forced to
leave homes before the end of their teen years,
and this is also a major factor in early exit from
secondary school. They are forced to leave family
homes due to their SOGIESC, partially or fully
disowned by family or kinship networks, or just so
isolated and depressed in a homophobic or
transphobic atmosphere that they have left
family households for a safer and more accepting
environment.

The research shows that many LBT and GNC
young people in Fiji face early poverty, high levels
of homelessness or transient housing, early
school-leaving, high rates of unemployment,
under-employment and precarious work,
discrimination and sexual harassment in
workplaces and more, with minimal/no social
safety nets. Workers in these sectors remain
deprived of basic labour rights in many cases as
there is slippage in maximum hours of work, rest
periods, workplace OHS and minimum wage
conditions if the employer decides. 

Transforming economic justice policies and
programming requires transforming our ideas,
strategies and systems and to re-configure what
is economic progress. We need to rewire our
ideas on what is ecologically sound, sustainable
and just development, and to construct societies
and States that truly include all, leaving no-one
behind. This is a time of ecocidal marketisation
and corporatisation of development where since
1988, just 25 corporate and state producing
entities account for 51% of all global industrial

GHG emissions and just the top 100 companies
account for 71% of all global industrial GHG
Emissions. This is also a time where just 8 white
men own the same wealth as the 3.6 billion
people who make up the poorest half of
humanity. The pattern of growing global
inequalities is shocking. A fully desegregated set
of data and attendance analysis is needed for
targeted measures, and to address real gaps and
obstacles for some of the population of Fiji, that
still suffer from real deprivation and poverty, as
well as stigma, exclusion, discrimination and
violence. 

Tools such as the Individual Deprivation
Measurement (IDM) are examples of feminist
initiatives advancing this work. The Individual
Deprivation Measure (IDM) is a new, gender-
sensitive and multidimensional measure of
poverty, developed to assess deprivation at the
individual level and overcome the limitations of
current approaches that measure poverty at the
household level. In this time of possible human
extinction and deepening inequalities, the work
of States needs to be carefully and
consultatively developed, publicly accountable
and targeted to specific social, economic and
ecological contexts, and tools like this can help
in that regard. 

Policies on education, decent work, poverty
alleviation and economic justice must be
situated in relation to human rights and access
to social services and social protection, energy
democracy, food sovereignty, water
sovereignty, ecologically-sound sanitation
systems, equitable infrastructure and more. This
kind of development encourages agroecological
farming, aquaponics, permaculture, local
livelihoods systems, disability responsive
development programmes, cooperatives by and 

of LBT women and GNC respondents are unemployed,

and/or do precarious casual work when it is available.

61.89%
of LBT women and GNCP surveyed are in some form

of employment, earning wages and a salary.

38.11%



for women and rural communities. We require changes to socio-cultural understandings of being an
individual earner and part of a family and household(s). We require transformations to the means of
production, consumption and distribution. We require solidarity economics, ecological economics,
heterodox economics. There must be commitment to changing the core gender, social and economic
context and environmental conditions. This will necessarily take into account Fiji LBT women and
GNC people's needs, and their own development solutions. 

LBT women and GNC

respondents completed

tertiary education

1 in 5
LBT women and GNC

people completed high

school

516 of 645

of LBT women and GNCP respondents stated that

people refusing to work with them because they

identified as lesbian, bisexual, transgender man,

transmasculine, Brasto and gender non-

conforming people was an issue stopping them

from gaining work.

20%

of LBT women and GNCP respondents stated that

a lack of self esteem or mental health impacts was

an issue stopping them from gaining work. 

18%

of LBT women and GNCP respondents stated that a

lack of access to life skills because of stigma was an

issue stopping them from gaining work. 

22%

KEY QUOTES When I was younger I moved from house to house,
looking for inner peace and acceptance because I
didn’t feel it anymore in my home, the moment I 

came out to my family... I knew that I was going to be treated differently from all my other siblings
and family. What almost broke me was being told that I was not to share utensils with other family
members

I reached my secondary school level
and my grandparents told me they
could not support me, so I had to 

struggle to look for a job to get money to pay for
my secondary education. Things I did was catch
crabs and sell them and from this money I bought
school stationery...there was a day that came that
I had to make a decision to leave school because
there was no income and I had to stay and help
my grandparents...I left school in form 3 and
stayed home to help my grandparents

of LBT women and

GNCP respondents

stated that a lack of

education was an issue

stopping them from

gaining work. 

40%

LBT women and GNC

respondents completed

primary school

632 of 645

It’s really hard because even the
government thinks we don't count or

exist...in our workplace, they’ll all joke about it and
it’s not normal because you don’t enjoy work
because of your gender. They start to make faces
and call out names and say things sarcastically, so
you are just at work because of work, you don’t
enjoy working with the people around you...they
think you don’t fit into their lifestyle and you think
they don’t fit in yours so there is a
misunderstanding and that is the saddest part

of employed LBT women

and GNC respondents are

not publicly ‘out’ about

their sexuality to their

workmates.

1 third



The Fiji Ministry for Education has a Child Protection policy with a zero
tolerance for child abuse, including mandatory reporting obligations. The
Guidelines for this Policy must include explicit protection for children facing
violence because of their actual or perceived SOGIESC, and training for all
Ministry staff, Principals and teachers by local SOGIESC and human rights
experts; 
The Ministry for Education must ensure that all primary, secondary and
tertiary educational institutions include human rights education in their
curriculum, and that this includes specific content on SOGIESC, and gender
justice and women’s human rights. The curriculum must promote principles of
gender equality, respect, nonviolence and peacebuilding, diversity, plurality,
fairness, sustainability, democratisation and justice.
The Ministry for Education must ensure that all primary and secondary
school teachers are trained to teach human rights, including respect and civic-
mindedness toward all at-risk, high need, marginalised and vulnerable
communities, including LGBTI people, LBT women and people with non
conforming gender identity and gender expression 
Increase awareness of, and capacity for education on social issues such as
Drug Education, HIV/AIDS, Gender Equality, Women’s Human Rights,
Comprehensive Sexuality Education, Gender-Based Violence, Respectful
Relationships, Sex Education, NCD, Cyber Safety, and Mental Health at
school 
Enhance technical, vocational and lifelong skills training at all levels, including
by providing acceleration programmes for women in all their diversity to
enter decent work in non-traditional areas such as construction,
infrastructure and rural development, local governance institutions,
surveying, civil engineering, agriculture, and more.

KEY RECOMMENDATIONS

persons refused a job because of

their SOGIESC, 21 were

Transmen, Brasto,

Transmasculine, and GNCP

Of those 48
LBT and GNCP have been

refused employment because of

their SOGIESC

48
say that they were kicked out

from their jobs because of

their SOGIESC

7%


